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ur ACC/AFT partnership with Austin Interfaith has 
quickly led to an energized action. We joined our sig-

natures with a collection of 5,000 oth-
ers to show our support for an agenda of 
social issues ranging from living wages and 
career track to state funding for community 
colleges and programs like Capital Idea. 

Sunday evening, April 20th, the sanc-
tuary at St. Ignatius Church was filled with 
about 800 Austin Interfaith members and 
leaders who gathered to let candidates 
know how much they cared about their 
agenda. As individuals told their stories, 
candidates were asked tough questions and 
forced to answer either “yes” or “no” with 
no time to quibble. School Board and City 
Council candidates were also there, but 
Tim Mahoney and Harrison Keller both 
agreed quickly to all three ACC questions:

Would they support…

1)	� More money for Capital Idea?

2)	� Working with the legislature to 
find more money for community 
colleges statewide? 

3)	� A health care option for adjuncts? 

We had a short amount of time 
to collect signatures so extra-thanks to 
everyone who helped - we’re still add-
ing to our list. 

The important thing is to VOTE!

Interfaith asks candidates to pledge for adjunct health insurance option
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Union Wins Free Speech Fight
by Allison Mosshart

itizens Communications at the 
Board of Trustees meetings has always 

been a place for open and forth-
right comment from citizens. Little 

did Mark Goodrich, Past-President 
and Grievance Chair for the ACC/
AFT, know when he stepped up to the 
mike at the August 2007 board meeting 
that soon his job and his speech would 
be in jeopardy. Mark has always been 
known for his strong feelings, but he 
also is quite knowledgeable about the 
intricacies of the college, so when he 
speaks, most people listen. He spoke on 
that evening in a very impassioned but 
controlled way about mercury prob-
lems at Rio Grande and lack of union 
voice in compensation and grievance 

processes. He also rationally criticized 
the Board itself and its hiring practice 
in the hiring of our current president. 
Not too popular a stance, but his to 
claim, right? He then sat down. Not 
three days later was there a memo 
threatening him with a reprimand and 
telling him not to speak again on such 
topics. Sounds like an attempt to shut 
him up, doesn’t it?

Well, that’s why we have a union! 
Our lawyer took one look at that memo 
and said, “Illegal, that is in violation of 
your free speech.” So, we filed suit with 
the moral support and legal expertise of 
our state and national federations. And 
early this spring the suit was settled out 

of court, totally in Mark’s favor. We are 
very proud of Mark for standing up for 
these ideals. Mark spoke on his issues 
because he feels a responsibility—to 
his co-workers and to the college—and 
ultimately to the community it serves. 
But the college has a responsibility 
also, and that is to take this as a les-
son learned. The union is here to bring 
employees together and to share ideas 
to make the college better. In this we 
can only ask to be heard in a positive 
and open basis. As the May elections 
move us into a new dynamic Board of 
Trustees, I hope that we will move into 
a more open and trusting communica-
tion with the Administration.

cope Endorsements

Committee On Political Education

Place 1 
Tim Mahoney

Place 2 
John-Michael Cortez

Place 5 
Raul Alvarez



ACC/AFT Local 6249 MEMBERSHIP APPLICATION

Austin Community College American Federation of Teachers 
Affiliated with the Texas Federation of Teachers, A.F.T., AFL-CIO 
3000 South I.H. 35, Suite 175, Austin, Texas, 78704, Phone 448-0130, Fax 448-0678

Name E-Mail Address ACC Campus: 

Home Address City Zip Code 

Home Phone Work Phone Cell Phone

ACC Position (check one):  
  Full-Time Faculty 	  Adjunct Faculty 	  Professional/Technical 	  Classified 	  Hourly

The ACC/AFT dues are based upon classes of membership defined in the national AFT constitution and by-laws. The dues levels are based upon your 
estimated current annual calendar year income. Please check your income category below and note the monthly dues amount associated with it.

 Less than $10,000 annual income	  Less than $20,000 annual incomw	  $20,000 or more annual income 
	 $18.83 monthly		  $23.71 monthly $34.75 monthly		  ($29.88 if Classified or Prof-Tech)

Fill out the form below for dues payable through payroll deduction or send annual dues check payable to “ACC/AFT”.  
Send this form to ACC/AFT, 3000 S. IH 35, Suite 175, Austin, TX 78704. Authorization for payroll deduction ACC/AFT dues

Name: (last, first) Social Security Number 
 $18.83 (under $10,000 at 12 months)	  $23.71 (under $20,000 at 12 months)	  $34.75 ($20,000 or more at 12 months)
 $25.11 (under $10,000 at 9 months)	  $31.61 (under $20,000 at 9 months)	  $46.33 ($20,000 or more at 9 months)
 Classified or Prof-Tech $29.88 ($20,000 or more at 12 months)	   Classified or Prof-Tech $39.84 ($20,000 or more at 9 months)

I voluntarily authorize and request that my monthly membership dues and fees be deducted from my payroll checks by Austin Community College 
and remitted to the organization indicated above. I further authorize my membership in the organization to be considered continuing for this and 
future years until written notification or dissolution of this agreement is given by me. I further authorize that any increase in these dues and fees be 
automatically applied to my monthly payroll deduction. I understand these increases will be communicated to the ACC payroll office in writing by the 
organization’s authorized representative.

New Member’s Signature Date

Note: Dues and payroll deduction amounts reflect a $1.00 per month contribution to the ACC/AFT Committee On Political Education (COPE).

You may decline to contribute to the ACC/AFT Committee on Political Education (COPE) by initialing here. 

This material is not intended to solicit members of the National Education Association or any of its affiliates.

Union leaders continue to work 
with government officials on a bill to defeat the punitive 
GPO and WEP legislation, also known as the Social Se-
curity Fairness Act. Texas AFT Secretary-Treasurer John 
O’Sullivan testified before the U.S. House Ways and Means 
Committee on April 3, 2008, to help make the case for the 
many Texas teachers and ACC employees who are in this 
situation. Because of these two unfair federal laws, teachers 
and others who previously paid into Social Security could 
have their benefits cut (if they previously earned them) or 
their spousal benefits cut due to these outdated laws. So 
far, 35 U.S. Senators of both parties have signed on as co-

sponsors of the Fairness Act, S. 206. (Neither of the two 
Texas Senators—Hutchison or Cornyn has signed on)

Visit www.texasaft.org to send your representative and 
senators a letter today urging them to take immediate ac-
tion to repeal the Government Pension Offset and Windfall 
Elimination Provision. Urge lawmakers to make passage of 
the Fairness Act a priority in 2008.

You also can contact your member of Congress on the 
Texas AFT tollfree line to the U.S. Capitol switchboard: 
866/327-8670.

National & State 
Leaders  

Continue Work 
on 

SS Fairness Leg-
islation


